
IAAEU Discussion Paper Series in Economics 
No. 05/2014 

The Magic of the New: 
How Job Changes Affect Job Satisfaction

Adrian Chadi, Clemens Hetschko 

February 2014 

Institute for Labour Law and Industrial Relations in the 
European Union (IAAEU) 

54286 Trier 
www.iaaeu.de



The Magic of the New: 
How Job Changes Affect Job Satisfaction

Adrian Chadi Clemens Hetschko

February 2014 

Abstract 

Research highlights 

JEL Classification:

Keywords:  

                                                           
Acknowledgements:



Your heart must always be ready to leave, 
and ready to begin again, 

must form new bonds
with courage and without regret.

Every beginning offers a magic power
that protects us and helps us to endure.1

1. Job Changes and Job Satisfaction 
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2. Empirical Framework

2.1 Data 



2.2 Empirical Strategy and Methodology 
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2.3 Reference Points 
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3. Mean Analysis 

3.1 Graphical Analysis 
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Figure 1. Mean Job Satisfaction and the Voluntariness of Job Changes 

Notes: Points in time (t=1,2,3,4) mark time lags of approximately one year. Job changes take place 
between t=2 and t=3. Red lines denote switching because of the trigger mentioned in the respective 
diagram title. Blue lines represent individual job satisfaction means of each group. Dashed lines 
denote 95% confidence intervals.

3.2 Improvements and Aggravations in Job Characteristics  

4.5

5

5.5

6

6.5

7

7.5

8

t = 1 t = 2 t = 3 t = 4

Av
er

ag
e 

jo
b 

sa
tis

fa
ct

io
n

Year

(1.1) Quits

4.5

5

5.5

6

6.5

7

7.5

8

t = 1 t = 2 t = 3 t = 4

Av
er

ag
e 

jo
b 

sa
tis

fa
ct

io
n

Year

(1.3) Dismissals

4.5

5

5.5

6

6.5

7

7.5

8

t = 1 t = 2 t = 3 t = 4

Av
er

ag
e 

jo
b 

sa
tis

fa
ct

io
n

Year

(1.2) Mutually agreed termination
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Figure 2. Job Changes and Job Characteristics 

Note. The remaining shares of changers neither improve nor deteriorate in the respective 
characteristic.
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4. Regression Analyses

4.1 The New Job Effect



Table 1. The New Job Effect
Specification

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. Robust standard 
errors are in parentheses. The dependent variable is job satisfaction. Regressions consider individual
fixed effects. Complete results are presented in Table A2 in the Appendix.

4.2 Dynamic Analysis  
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Table 2. Dynamic Analysis of the Job Change Pattern
Specification

 

 

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. Robust standard 
errors are in parentheses. The dependent variable is job satisfaction. Regressions consider individual 
fixed effects. The first year in the new job is t=3. Job changes are restricted to cases of one previous job 
(in t=1 and t=2) and one new job (in t=3 and t=4). 
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Table 3. Dynamic Analysis of Different Types of Job Changes
Specification

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. Robust standard errors are 
in parentheses. Regressions consider individual fixed effects. The first year in the new job is in t=3. Job changes 
are restricted to cases of one previous job (in t=1 and t=2) and one new job (in t=3 and t=4). 
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4.3 Adaptation to the New Job 

                                                           



Table 4. The Hangover Effect of the New Job
Specification

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. Robust standard 
errors are in parentheses. The dependent variable is job satisfaction. Regressions consider individual fixed 
effects. The full sample (column 1) is restricted to only one type of job change each in columns 2 to 5.

  

5. Sensitivity Analyses 

5.1 Subsamples 

 closure t=3



Figure 3. Job Changes and Job Satisfaction by Gender, Age and Education 

 
 

Notes: The red lines denote different gender groups (bright: male, dark: female). The blue lines 
denote different years of education groups (bright: more than 12, dark: at most 12). The grey lines 
denote different age groups (bright: above 40 years, dark: 40 and below years). The values are 
coefficients predicted by group-specific regressions considering individual fixed effects.
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5.2 Potential Selectivity  
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Table 5. The Impact of Job Changes on Job Satisfaction (DiD Analysis)

b b

Notes: The standard DiD regression (1) includes control variables according to Table B2. The same holds 
for Specifications 2 and 3, which display regression results after reweighting via entropy balancing and 
propensity score weighting. For the latter, the observations are weighted by 1 divided by 1 minus the 
propensity score. Specifications 4 and 5 present average treatment effects for the treated from propensity 
score matching (i.e. Epanechnikov kernel matching) using the standard bandwidth (b) of 0.06 respectively 
0.03 as an alternative. In contrast to the robust standard errors in the first three columns, the standard 
errors in parentheses result from bootstrapping (based on 150 replications). The sample includes 23,358 
observations with 90 individuals in the treatment group.

5.3 Further Robustness Checks 

                                                           



                                                           



6. Conclusion and Discussion

6.1 Findings 



6.2 Potential Directions of Future Research
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6.3 Policy Implications 
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Appendix

Table A1. Descriptive Overview



Table A2. Multiple Regression Analysis with Individual Fixed Effects (Complete)

Specification

To be continued on the next page!



Specification

 

To be continued on the next page!



Specification

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. Robust standard errors are in 
parentheses. The dependent variable is job satisfaction.



Table B1. Selection Out of the Labor Force

Notes: *denotes significance at the 10% level, **at the 5% level and ***at the 1% level. The significance levels in columns 
3 and 6 result from t-tests on potential mean differences between employees who after job termination (due to plant 
closure or quit) move into new jobs (column 1 and 4) or leave the labor force (columns 2 and 5).



Table B2. Descriptive Statistics Before and After Reweighting

(from here on:%  shares)

Notes: Columns 3 and 4 show means for the control group after reweighting the raw data (column 2) according 
to entropy balancing (EB) and propensity scores (PS).The standardized bias compares the differences between 
treatment (column 1) and (weighted) control group and thereby evaluates the matching quality. 
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